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COURSE DESCRIPTION

Independent study in specific areas of Human Resource Development not covered by organized
graduate courses. Advanced study of a special topic at the doctoral level.

COURSE OBJECTIVES/LEARNING OUTCOMES

- Study topics relevant to a domain within doctoral study.

- Student will work on a supervised research project with his or her advisor, such as a) Prepare a
review document/book chapter; b) Complete analyses of an identified project; ¢) Submit a peer
reviewed article for publication; d) Present to your research lab, department, professional
conference, or other venue as determined to be appropriate by the advisor.

TEXTBOOKS, MATERIALS, AND READINGS
Texts and journal articles required for the class will be determined by the advisor.

LEARNING OPPORTUNITIES
» Regular meetings/progress updates: 55%
* Submitted work product: 45%

COURSE POLICIES

Academic Dishonesty Statement

The faculty expects from students a high level of responsibility and academic honesty. Because
the value of an academic degree depends upon the absolute integrity of the work done by the
student for that degree, it is imperative that a student demonstrates a high standard of individual
honor in his or her scholastic work.

Scholastic dishonesty includes, but is not limited to, statements, acts or omissions related to
applications for enrollment of the award of a degree, and/or the submission, as one’s own work
of material that is not one’s own. As a general rule, scholastic dishonesty involves one of the
following acts: cheating, plagiarism, collusion and/or falsifying academic records. Students
suspected of academic dishonesty are subject to disciplinary proceedings.

University regulations require the instructor to report all suspected cases of academic dishonesty
to the Dean of Students for disciplinary action. In the event that disciplinary measures are
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imposed on the student, it becomes part of the students’ official school records. Also, please note
that the handbook obligates you to report all observed cases of academic dishonesty to the
instructor.

Plagiarism will not be tolerated, and learners should be aware that all written course
assignments will be checked by plagiarism detection software. Violations of academic integrity
will be reported and processed according to the guidelines established by the University.

COLLEGE OF BUSINESS STATEMENT OF ETHICS

The ethical problems facing local, national and global business communities are an ever-
increasing challenge. It is essential the Soules College of Business help students prepare for lives
of personal integrity, responsible citizenship, and public service. In order to accomplish these
goals, both students and faculty of the College of Business at UT Tyler will:

e Ensure honesty in all behavior, never cheating or knowingly giving false information.
Create an atmosphere of mutual respect for all students and faculty regardless of race,
creed, gender, age or religion.

Develop an environment conducive to learning.

Encourage and support student organizations and activities.

Protect property and personal information from theft, damage, and misuse.

Conduct yourself in a professional manner both on and off campus.

ARTIFICIAL INTELLIGENCE

UT Tyler is committed to exploring and using artificial intelligence (Al) tools as appropriate for
the discipline and task undertaken. We encourage discussing Al tools’ ethical, societal,
philosophical, and disciplinary implications. All uses of Al should be acknowledged as this
aligns with our commitment to honor and integrity, as noted in UT Tyler’s Honor Code. Faculty
and students must not use protected information, data, or copyrighted materials when using any
Al tool. Additionally, users should be aware that Al tools rely on predictive models to generate
content that may appear correct but is sometimes shown to be incomplete, inaccurate, taken
without attribution from other sources, and/or biased. Consequently, an Al tool should not be
considered a substitute for traditional approaches to research. You are ultimately responsible for
the quality and content of the information you submit. Misusing Al tools that violate the
guidelines specified for this course (see below) is considered a breach of academic integrity. The
student will be subject to disciplinary actions as outlined in UT Tyler’s Academic Integrity
Policy. For this course, Al is permitted only for specific assignments or situations, and
appropriate acknowledgment is required. In this course, we may use Al tools (such as ChatGPT
and Copilot) to examine how these tools may inform our exploration of the class topics. You will
be notified as to when and how these tools will be used, along with guidance for attribution.
Using Al tools outside of these parameters violates UT Tyler’s Honor Code, constitutes
plagiarism, and will be treated as such



