D. HAROLD DOTY

Professor of Management
Soules College of Business

The University of Texas at Tyler
3900 University Blvd.
Tyler, TX 75799
Work: 903.566.7101
Mobile: 903.570.2771
hdoty@UTTyler.edu
harold.doty@yahoo.com

EDUCATION

1990 PhD in Management, The University of Texas at Austin.

1987 MBA, The University of Texas at Austin.

1982 BA in Psychology (with honors), Texas State University — San Marcos (formerly Southwest
Texas State University).

HONORS AND AWARDS
“Best Paper” Recognition

2014 Richard A. Swanson Research Excellence Award for the best article in Human Resource
Development Quarterly. Presented by the Academy of Human Resource Development.

2013 Cutting Edge Research Award. Presented by the Academy of Human Resource
Development.

2004 Nominated for Outstanding Empirical Paper. Eastern Academy of Management.

1997 Scholarly Achievement Award. Presented by the Human Resources Division of the
Academy of Management.

1993 Academy of Management Journal Best Article Award. Presented by the Academy of
Management.

Other Research Recognition

2014 Certificate of Achievement. The University of Texas at Tyler.

2008 BAC Professor, College of Business. The University of Southern Mississippi.

1983 Citation for Research. Presented by the Department of Psychology, Texas State University
— San Marcos.

1982 Citation for Research. Presented by the Department of Psychology, Texas State University
— San Marcos.
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Professional Honors

2011 Leadership Tyler Executive Class.

2010 Certificate of Appreciation, Office of Sponsored Research, The University of Texas at
Tyler.

2005 Motion of Support from the University of Southern Mississippi Faculty Senate.

2004 Nominated for HEADWAE (Higher Education Appreciation Day-Working for Academic
Excellence) award. Program sponsored by the Mississippi State Legislature.

1999 Recognized for Outstanding Contribution as a Psychology Alumnus, Texas State University
— San Marcos.

1989 Professional Development Award. Presented by the Graduate School of The University of
Texas at Austin.

1988 Participant, Doctoral Consortium. Sponsored by the OMT and OB Divisions of the
Academy of Management.

1982 Citation for Leadership. Presented by the Department of Psychology, Texas State
University — San Marcos.

1982 Citation for Scholarship. Presented by the Department of Psychology, Texas State
University — San Marcos.

1981 President, Psychology Association, Texas State University — San Marcos.

Biographical Listings

2017 Lifetime Achievement Award, Marquis Who’s Who.

2015 Initial listing in Marquis Who’s Who in the South and Southwest.

2015 Initial listing in 2000 Outstanding Intellectuals of the 21% Century.

2015 Initial listing in Who's Who in Senior Administration Higher Education.

2010 Initial listing in Marquis Who’s Who in the World.

2008 Initial listing in Who’s Who in Business Academia.

2008 Initial listing in Who’s Who in Business Higher Education.

2008 Initial listing in Cambridge Who’s Who Among Executives, Professionals and
Entrepreneurs.

2006 Initial listing in United Who’s Who Registry, Honors Edition.

2005 Initial listing in Who’s Who in Higher Education.

2005 Initial listing in International Who’s Who of Professionals.

2005 Initial listing in Who’s Who Among America’s Teachers.

2004 Initial listing in Marquis Who’s Who in Finance and Business.

2004 Initial listing in The United Who’s Who Registry.

2004 Initial listing in National Academic Affairs Who’s Who in American Education.

2003 Initial listing in Marquis Who's Who in America.

2000 Initial listing in Who's Who in the Management Sciences.

1988 Selected for Outstanding Young Men of America.
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ADMINISTRATIVE EXPERIENCE
University of Texas at Tyler. Spring, 2009- August 20109.

UT Tyler is a component of The University of Texas System that currently serves approximately
10,000 high ability students. The primary campus is located in Tyler, Texas with satellite
locations in Longview, Palestine, and Houston, Texas.

Director of Management, Soules College of Business. January 2019 — August, 2019.

Director of Ph.D. in Human Resource Development, Soules College of Business January 2019 —
August, 2019.

Associate Vice President, Business Affairs Operations. Summer 2014 — August 2017.

Interim Associate Vice President, Facilities Management. Summer 2016.

Assistant Vice President for Strategic Initiatives. Summer 2013 — Summer 2014.

e Leadership role in 10 year strategic planning process.

e Leadership role in $65,000,000 of real estate acquisition projects; $25,000,000 successfully
completed by August 2017. Duties included business plan development, valuation models,
and coordinating UT System/Board of Regents approval processes.

e Varying participation in over $100,000,000 of new construction projects on the UT Tyler
campus.

e Coordinated initial feasibility process to implement new ROTC program at the university.

e Managerial responsibility for Human Resources, Compliance, Information Security, and
University Printing 2013 - 2015.

e Oversight of remote campus in Palestine, Texas.

e Preparation of business plans for major University initiatives, acquisitions, and new
buildings.

e Business process improvement.

e Coordinated acquisition and due diligence process for $21.5 million student apartment
complex acquisition.

e Leadership role in preparation of local tuition increase requests for The University of Texas
System.

e Operational responsibility for the R. Don Cowan Center for the Performing Arts 2014 -
2015.

e Awarded the 2014 Richard A. Swanson Research Excellence Award by the Academy of
Human Resource Development.

Dean, College of Business and Technology and Frank M. and Fannie Burke Professor of Business
Spring, 2009- Summer 2013.

Dean of a 1700 student college with approximately 40 full time faculty members and 20
staff members. Responsible for managing all aspects of college operations including
strategic management, accreditation processes, curriculum revisions, fundraising, and
budget.
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Awarded a 2013 Cutting Edge Research Award by the Academy of Human Resource
Development.

Successful maintenance of AACSB accreditation.

Successful reaffirmation of ATMAE accreditation.

Successful reaffirmation of SACS accreditation.

Record enrollments and continuing student growth.

New undergraduate and graduate programs.

Secured initial endowment to create the Hibbs Institute for Business and Economic
Research within the college.

Launched four separate college research and outreach centers including the first named
center at UT Tyler.

Significant increase in the number of tenure track faculty lines to meet guidance received
from AACSB.

Led faculty effort to revitalize both undergraduate and graduate curriculum.

Oversaw launch of new doctoral program.

Significant expansion of distance education offerings to comply with state mandate for non-
traditional course offerings.

Led collaborative process to revise college mission and strategy in response to AACSB
Maintenance of Accreditation feedback.

Initiation of new Assurance of Learning system consistent with revised mission and
strategy.

Initiated and led collaborative process with faculty to design and implement new annual
performance management system and tenure and promotion expectations.

University of Southern Mississippi College of Business. Summer, 2003 — Spring 20009.

USM is a state assisted university of approximately 15,000 students, two campus locations,
multiple other teaching sites and a budget of approximately 300 million dollars.

Dean, College of Business. Summer, 2003 — Spring, 2007.

Dean of a 2800 student college with approximately 75 full time faculty members and 20
staff members. Responsible for managing all aspects of college operations including
strategic management, accreditation processes, curriculum revisions, fundraising, and
budget. College faculty located at two separate locations.

e The College of Business was included in Peterson’s 2008 list of Best Business
Schools during my tenure as dean.

e Raised the funding necessary from internal and external sources to equip the college
with state-of-the-art classroom teaching technology.

e Led the college through the initial phases of a new building project including
updating program of study and site location.

e Managed the integration of two new academic units into the college as part of a
university restructuring process.



D. Harold Doty
Page 5 of 16

Managed the college through the recovery of Hurricane Katrina both in Hattiesburg
and Long Beach, Mississippi.

Led a faculty process to completely revise the undergraduate curriculum. Reduced
program length from 128 to 120 semester hours to be competitive with the flagship
programs in other southern states. First 120 hour business degree program in
Mississippi.

Managed the process that resulted in the first legal Casino Management curriculum
in a public university in Mississippi as part of our Tourism Program.

Led process to prepare the college for AACSB Accreditation Peer Review Visit.
Reaffirmation of SACS accreditation.

Raised in excess of 3.25 million dollars in cash and pledges.

Created college level Career Placement Office.

Nominated for the 2004 Eastern Academy of Management Outstanding Empirical
Paper Award.

Syracuse University Whitman School of Management. Fall, 1995 — Summer, 2003.

Syracuse is a private, comprehensive Research 1 university. In 2003 the university enrolled
approximately 18,000 students and had an operating budget of approximately 550 million dollars.

Chair, Department of Strategy and Human Resources. Spring, 1998 - Summer, 2003.

Led a department with approximately 10 faculty members and 6 resident doctoral students.
Responsible for managing department budget, all department level personnel decisions
including annual reviews, and overseeing department curriculum.

Participated in successful AACSB reaffirmation of accreditation.

Initiated and led effort to reposition and rename the department from Organization
and Management to Strategy and Human Resources.

Led efforts to significantly revise departmental curriculum.

Significantly increased research expectations and productivity for the department.
Developed a new performance evaluation system that was approved by departmental
faculty.

Developed a statement of tenure expectations for junior faculty.

FACULTY EXPERIENCE

Academic Appointments

Professor of Management, Department of Management and Marketing, Soules College of Business,
The University of Texas at Tyler. Summer 2009 — present.

Frank M. and Fannie Burke Professor of Business, College of Business and Technology, The
University of Texas at Tyler. Spring, 2009 — Summer, 2013.

Professor of Management, College of Business, The University of Southern Mississippi. Summer,

2003 -

Spring, 20009.
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Associate Professor, Syracuse University. Fall, 1995 - Spring, 2003.
Assistant Professor, University of Arkansas, Fayetteville. Fall 1990 - Spring, 1995.
Assistant Instructor, The University of Texas at Austin. Spring 1990.
Teaching Assistant, The University of Texas at Austin. Spring 1988.

Executive Education

MBA Upgrade, Syracuse University

Management Essentials Program, Syracuse University
Executive MBA Program, Syracuse University

School of Industrial and Labor Relations, Cornell University

Representative Courses Taught

Strategic Leadership Processes (MBA)
Strategic Management (MBA)

Strategic Management (Undergraduate)
Strategy and Leadership (Undergraduate)
Introduction to Management (Undergraduate)
Organizational Behavior (Undergraduate)
Organizational Theory (Undergraduate)
Seminar in Organization Theory (PhD)
Seminar in Theory Building (PhD)

Seminar in Strategy Research (PhD)
Strategic Human Resource Management (Undergraduate)
Capstone Projects (Executive MBA)
Internships (Undergraduate)

Dissertation Committees

Julie Lewis, Committee Member

Michael (Cody) Mulla, Committee Member
Judy Sun, Committee Member

Mousumi Bhattacharya, Committee Chair
Kim Jerral, Committee Co-Chair

Kathleen Wheatley, Committee Co-Chair
David Greene, Committee Member

RESEARCH EXPERIENCE
Funded Research Appointments

Research Assistant, Changes in Organizational Design and Effectiveness, January 1987 - August
1990, The University of Texas at Austin. Funding agency: Army Research Institute.
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Consultant, Texas Cancer Network Project. LBJ School of Public Affairs, The University of Texas
at Austin. Funding agency: Texas Cancer Council.

Research Assistant, Mapping Work and Information Flows, September 1986 - January 1987, The
University of Texas at Austin. Funding agency: International Business Machines.

Research Assistant, Pay For Knowledge Compensation Systems, January 1985 - August 1985,
University of Arkansas, Fayetteville. Funding agency: United States Department of Labor.

Research Consultant, Southwest Development Educational Laboratory, Austin , Texas, December,
1983 - May, 1984.

Research Assistant, Human Factors of Geophysical Data Processing, September 1982 - October
1983. Interactive Systems Laboratories, San Marcos, Texas. Funding agency: CGG North
America.

Research Assistant, Early Mathematical Development in Children, January 1982 - September 1982,
Southwest Educational Development Laboratory, Austin, Texas. Funding agency:

National Institute of Education.

Grants and Contracts

Faculty Sponsor of various grants for two Syracuse University doctoral students for Summer, 1998.
Total funding approximately $14000. Funding Centers include the Earl V. Snyder
Innovation Management Center, the Entrepreneurship & Emerging Enterprises Program,
and the Robert H. Brethen Operations Management Institute, all from the Syracuse
University School of Management.

Co-Principal Investigator, Comparing Skill-Based Pay to Other Compensation System, January,
1993 - 1995. Funding Agency: American Compensation Association. ($ 6600).

Co-Principal Investigator, Arkansas Bank Study, April 1993 - June, 1994. The University of
Arkansas. Funding agency: Worthen Banking Fund. ($ 5000).

Co-Principal Investigator, Arkansas Bank Study, August 1991 - September, 1992. The University
of Arkansas. Funding agency: Worthen Banking Fund. ($ 4900).

Co-Principal Investigator, Investigating Skill-Based Compensation Systems, March 1991 - August
1992. University of Southern California and University of Arkansas. Funding agency:
American Compensation Association. ($ 12,000).

Journal Review Activities

Editorial Board Member, Journal of Managerial Issues 2020 - Present
Editorial Board Member, Academy of Management Journal (1997 — 2004)
Ad Hoc Reviewer, Human Resource Development Quarterly

Ad Hoc Reviewer, Human Resource Management Review

Ad Hoc Reviewer, Academy of Management Journal

Ad Hoc Reviewer, Administrative Science Quarterly

Ad Hoc Reviewer, Academy of Management Review

Ad Hoc Reviewer, Strategic Management Journal
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Ad Hoc Reviewer, Organization Science

Ad Hoc Reviewer, Human Resource Management

Ad Hoc Reviewer, International Journal of Manpower
Ad Hoc Reviewer, Journal of Management

e Ad Hoc Reviewer, Journal of Management Studies

e Ad Hoc Reviewer, Industrial Relations

¢ Ad Hoc Reviewer, Sloan Management Review
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Finance, Business, and Economics, 1 (2/3): 53 — 67.
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informant and archival measures of the environment: Real differences, artifact, or
perceptual error. Journal of Business Research, 59: 268-277.
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REPRESENTATIVE PROFESSIONAL ACTIVITIES
The University of Texas at Tyler

Member, PhD in Strategic Leadership Planning Committee 2019 — present.
Vice Chair, University Strategic Planning Committee, 2014 — 2017.

Board Member, Better Business Bureau, 2011 — 2016.

Member, Council of Deans, 2009 — 2013.

Member, University Council, 2009 —2017.

Member, Tyler Chamber of Commerce 2009 - 2014.

University of Southern Mississippi

Member, AACSB Accreditation Committee, College of Business 2007-2008.
Member, Graduate Committee, College of Business 2007-2008.

Board Member, Mississippi Council on Economic Education, 2005 — 2007.
Member University Handbook Committee, 2004 — 2007.

Member, Provost’s Council, 2003 - 2007.

Member, Academic Council, 2003 - 2007.

Member, Graduate Council, 2003 — 2007.

Member, Faculty Activity Report Committee, 2003 — 2004.

Syracuse University

Member, Management Committee, Syracuse University School of Management. 1998 - 2003.

Member Associate Dean Performance Evaluation Committee, 2001 - 2003.

Member, AACSB Accreditation Oversight Committee, Syracuse University School of
Management. 1999 - 2001.

Chair, Doctoral Board, Syracuse University School of Management. 1999 -2000.

Member, Marketing Director Search Committee, Syracuse University School of Management,
1999 - 2000.

Member, University Benefits Advisory Committee. Syracuse University. 1998 - 2001.

Member, Promotion and Tenure Committee, School of Management, Syracuse University, 1998 -
2000.

Co-Chair, AACSB Accreditation Task Force on Faculty Development, School of Management,
Syracuse University, 1997 - 2001.

Member, Doctoral Board, School of Management, Syracuse University, 1997 - 2000.

Coordinator of Undergraduate Strategy program, Department of Strategy and Human Resources,
School of Management, Syracuse University, 1995 - 1998.

Reviewer, Organization and Management Theory Division, Academy of Management National
Meeting, 1988 - 1999 (most years).

External Member of Promotion and Tenure Committee, New York State School of Industrial and
Labor Relations, Cornell University. 1995 - 1996.

University of Arkansas
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Member of Continuing Education Committee, College of Business Administration, University of
Arkansas. 1993 - 1995.

Member, University Library Committee, the University of Arkansas, Fayetteville, 1991 - 1994,

Faculty Sponsor, Student Chapter of the Society for Human Resource Management, University of
Arkansas, Fayetteville.

University of Texas at Austin

Arrangements Committee, 1988 Texas Conference on Organizations.

Student Representative, Doctoral Student Selection Committee, Association of Management Ph.D.
students, The University of Texas at Austin, 1987 - 1989.
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