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Adv Seminar in HRD (Organization Theory)

Organizational Development

Strategic Human Resource Management

Adv Seminar in HRD (Organization Strategy)

COURSE TITLE AND NUMBER

ODC SPECIALIZATION COURSES - 21 Credit Hours

COURSE TITLE AND NUMBER
ENROLL 

PLAN

Advanced Statistics in Research

Advanced Quantitative Research in HRD

Prerequisites (Comments/Course Equivalent)

Disciplined Inquiry in Human Resource Dev

Qualitative Research in HRD

HRD CORE COURSES - 9 Credit Hour Minimum Required

THE UNIVERSITY OF TEXAS AT TYLER

Ph.D. in Human Resource Development

Human Resource Development and Technology Advising: 903-565-5836

Advisor:

COURSE TITLE AND NUMBER

Dissertation

Amy Russo

Advanced Theoretical Foundations of HRD

ENROLL 

PLAN
Required (Comments/Course Equivalent)

Student:

Graduate Coordinator:

DISSERTATION - 15 Credit Hours

RESEARCH COURSES - 15 Credit Hours

Seminar in Contemporary Issues in the HRD Lit

Application of Management and Tech in HRD

*Candidates are expected to perform some type of community service while pursuing a Master's degree. 

Seminar in Organizational Change

Seminar in Org Performance & Behavior

Electives (See catalog for Prerequisites)

Adv Seminar in HRD (Organizational Consulting)

*The satisfaction of these requirements is determined by the Registrar’s Office. Updated June 9, 2009*

COURSE TITLE AND NUMBER
ENROLL 

PLAN
Required

Research Seminar in HRD

ENROLL 

PLAN


